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Net Worth and Debts 


WILL TAKE A LOss In net worth 

Do the lower income 
appreciable net 
Who saves 


possess 
Who borrows” 

studies of the Federal Re 
Board shed some light on 
tions. The findings are 


jue 
income brackets such 
inder SLOOU 
wnd $7500 and over 
nit . in the count 
living in the 
elling and belonging to the 


persons 


umily who pool their incomes 
their Major expenses 
ering 194% »bservations 
inits spent 
ved. Few 


el imeny 


nceome 


S5.000 oF 

the unemployve 
it SLOOUO or more 

Half ot all consumer spending 

ere completel tree of debt 


in net worth during 
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1950 Bound Volumes 
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lated 


Price $4.00 
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s. The older spending units have 
the greatest net worth 

9%. Debts climb with income—the 
consumers without debt were more 
often in the lower income groups 


Someone Left Leaflets 
IT WAS DURING the month of Febru- 
ary, 1936. Train No. 43 had just de- 
parted Ticket Agent Walter J 
Jones noticed some leaflets lying on 
the Ticket Window. He examined 
them with interest and later showed 
them to various employees who had 
vecasion to come into the Ticket Of- 
fice. It was the story about credit 
inions, and the local employees 
thought such an organization would 
be of value to Burlington employees 
it Alliance, Nebraska. A letter was 
lispatched requesting further in- 
ormation. An application for char- 
fifteen employees 
signed and put up the necessary $25 
to secure a charter 


ter was signed 


The assets nou 
wre From the 15ti 
innual Report of C. B. & Q. Em- 
louwees Federal Credit Union, Al- 
ance, Nebraska 


PREVENTION OF COLDS 


The last months of winter are the 

ighest when it comes to colds, 
varns the State Medical Society 
Wear the proper amount of cloth 
ng, especially if your job requires 


ed $377,000 


in and out a good deal 
may be lower toward the 
State Medical So 
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IS OUR SERVICE 100% 


Les Davison 


© SHOW what some members potential members have to be re- 1. The credit union is paying a 
will do, let us look at an ac minded again and again that their higher dividend than most savings 
tual case. This member has cedit union can give them more institutions. 
become delinquent. The Treasure) for their money whether they bor- 2. The credit union carries Life 
had made numerous contacts to try row or save Savings Insurance on them to the 
to get the member to make even a We know that many borrowers amount of their share balance 
small monthly payment. Instead the are going elsewhere for their finan- maximum $1000 at no extra 
member borrowed the necessary cial needs. Let us prevent this by ‘harge to the member. (If your 
funds to pay the loan balance from education along these lines redit union has Cuna’s plan 
a local finance company. The 1. The interest charged by the 3. Withdrawals are generaily as 
member is now paying 2% times credit union is generally lower asy to make as at other institu- 
the interest, has no loan protec than any other lending institution tions 
tion insurance and the member 2. The credit union carries Life 1. The bylaws require that the 
will now be required to make pay- and Disability Insurance on the record of their account be main- 
ments on time or be fined heavily member in the amount of the loan tuined in a confidential manner 


Are we giving our members and balance. (Also, if your credit 5. The net profits earned from 
ir potential members the maxi- inion participates in this plan their savings can only be dis 
mum in service that is possible? 3. Where the need is great the bursed as a dividend on their sav- 
Since we are democratic institu- credit union will grant an exten- ings 
tions our progress to the maximum sion of time on a loan balance 6. Adequate 


reserves are re- 
s slow as is the case with all 1. A borrower can apply for juired by law to protect their 
democratic organizations. Many additional funds while paying on savings against uncollectible 
credit union leaders feel that a loan 

through a postive educational pro We also all know 
yram this progress can go ahead 
at a faster rate 


loans 
that many of There is another service that 
our potential savers still place we should present to our members 
some of their savings in other sav The CUNA Mutual Insurance 
If you will stop and analyze ings institutions. Why do they do Society furnishes excellent Indi 
our credit union, you will find this? It may be that we are not vidual Life Insurance to credit 
that many of your members and reminding them that continued on page 19 





PRESIDENT TRUMAN received a unique tribute from the credit unions of North America through their national association February 14. He 
was formally presented with a memorial volume of his visit to Madison last May in which he participated in laying the cornerstone of Filene 
House 

The memorial volume presented was made up of “thank you letters from all the state and provincial leagues, and the officials of the 
Credit Union National Association, Cuna Mutual Insurance Society, and Cuna Supply Cooperative. The volume also contained photographs of 
the President, his wife, and daughter, and leaders of the credit union movement at the time of the dedication 

Standing behind President Truman ere: Thomas W. Doig, managing-director of Cuna; J. E. Blomgren, deputy-director, Bureau of Feder 
Credit Unions: Mose: C. Davis, president, Cuna Mutual Insurance Society; Claude R. Orchard, director, Bureau of Federal Credit Unions 
John E. Roe, Cuna counsel; William W. Pratt, vice-president, Cuna Mutual Insurance Society; William O. Knight, president, Cuna Supply Coop 
erative: Gurden P. Farr, secretary, Cuna Mutual Insurance Society; Hubert Rhodes, manager, Cuna Washington office: C. F. Eikel, Jr. assist 
ant managing-director of Cuna; Gordon Smith, Cuma Canadian office manager 
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HOW TO ORGANIZE A CREDIT UNION 


By THOMAS W._ DOIG 


arly in 1950 we passed the 
mark in number of credit 


North Amer 


highest total ever 


operating wu 
is is the 
There is 
more than 100, 
cities 

reached the 

At our 


nization the 


yur history 


we must 

increase tne 

and thereby 
equired. That 

it more people t 
resources of bott 
NA which may be 
purpose are some 


he alternative is t 


—__—_—_—_—__— 


New Handbook 


For Volunteer Organizers 


Education De 

Jnion Nationa 

2 new hand 

r rganizing 

over leads 

tions. charter 

utline for talk 

C jroup questions and 

answers hapter application organiza 

tion meeting first mmittee meetings 
and Founders Clut 

A mited number of the handbooks 

are available without ost from the 

Education 


Jnion Nationa 


Organization and Depart 
Cc t 


ment. Credit Associa 





tion, P. O. Box 431. Madison Wis 


yreatiy expand the volunteer or 
program. That, briefly, is 
the problem. The answer is up to 
vou. We sincerely hope you will ac- 
cept a full share of responsibility 
for the organization program, that 
you will not be content to organize 
ust one new credit union but will 
ontinue your efforts to the best of 
your ability, and that your efforts 
will be rewarded with success fa 


beyond your fondest hopes 


vyanizer 


Plug for Credit Unions 
f ran } 


wing stor 
MAIN NEWS 
CREDIT UNIONS 
partment 76 members o 
Unit, 


Stawski. Jr. wrote fo 


/ publ shed in the DODGE 


PROTECT Us-—-De 
tf the body 
voted at the last Unit meet 


have on December 2nd, at 

a representative trom 

the Michigan Credit Union League 
discuss and answer questions 
about credit unions and to give all 


¢ 


he necessary information about 

them 
Today, American 
being exploited and victimized by 
oan sharks These workers are 
away their very hard earn 


workers are 


n high interest rates in 
putting t into savings 
belongs 
We have 


vho live 


vnere 
members 1 ur unit 
from pay pay, and 
vhen they n “i of money 
ecessities they can 
tor th hey are 
ing the extra cost 
irry 


terest rates 


Credit Union Needed 


qaqa credit inion, We 
ir money to establish 
we could take care 
who have a short 


robler Vitnout 


redit unior 

apital te 

rvice motive tor the 

ts members, and t 
nign interest rate 

credit unio 

encouraged t hrifty, by 


ne members ¢ 


dends o1 

tnell investments 
redit inions are 
SaVINgS Insurance 
protection Insurance 

he members 

Those who are interested in a 
redit union are 
tend next init 


requested to at 
meeting or leave 
your name end address with 
Walter (Red) Rudzik, Fifth Floor 
Seat Unit 
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Creative Savings 
THEIR ECONOMIC VALUE 


By Elmer Christoph 


IKE FIRE, tl habit of saving 
money can be either a bless 
Inv oOo a curse 
\W handled fire warms out 
horme and buildings. Uncontrolled 
t destroys our fields and torests 
kills us 
The habit of saving money may, 
ind sometimes does, produce 
misers, who merely draw money 
streams ol commerce 
saving habit, it 
widely practiced, would bleed our 
economy to death 


There Are Only a Few Misers 
Fortunately few people are 
miserly at heart. Few have any 
desire for money for its own sake 
Is despised by most 
one likes to be called a 


miser 


Furthermore few people have 
the ability to keep money out ot 
circulation Phey need every cent 
they vet ahold of to keep their 
amily fed, clothed, housed, and 
provided with a minimum amount 
of health services, education, petty 


sand recreation. Ina great 


ases, for instance, the 
question n't “Shall we buy an 
automobile * save our money?” 
The question is “Shall we buy an 
automobile and do without some 


hat an adequate 


budget 
regular 


dental 


ld provide—such as 
ventative medical or 
far as the general public 
oncerned saving programs do 
t the amount in circula- 
iuch as they effect the way 
is circulated 
this is may > seen 
f the Twentieth 
nd established by Ed 
This study indi- 
of the families of 
not have the income 
maintain an adequate 
i standard ot living These 
the families receive only 
the cash income With 
them the wise use of money 1s a 


desperate necessity, if they are to 





Elmer Christoph is the first vice-president 
of the Credit Union National Association, and 
a director of Cuna Supply Cooperative 
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enjoy the health and strength re 
quired to lift themselves from the 
sub-levels of living standards 
where they now are It is a sort 
of Operation Bootstraps, but it 
must be done if these families are 
to become happy citizens, who pro 
duce and consume the goods they 
should be able to produc e and con 
sume in the economy of abundance 
made possible by our modern tech 
nical know-how 

Their more fortunate fellows 
who have a minimum adequate in 
come or better find it easier to 
maintain a good saving program 
Most of the net savings in our 
economy are accumulated by them 
Until recent years substantially 
all of our capital 
came trom the 
tew people 


investments 


savings of these 


Advancements From Thrift 

From generation to generation 
us the savings of the few persons 
were used to finance new or ex 
panded enterprises, the labor of 
man was made increasingly effici 
ent by the modern machinery and 
know-how turnished by the capi 
tal invested. But for many reasons 

and I have no desire to place 
the blame on any group of pet 
Sons the laborer, as contrasted 
with the investor and the manager 
only partially benefited from his 
nereased ability to produce more 
While he was richer than 


yoods 








Hello, dear, accomplish anything today? 


his ancestors, he was still far 
serfdom than to the 
Twentieth Century ideal, as pi 


closer to 


tured in our movies, our advertis 


ments, our orations 


People Need a Full Share 


Too often he did not have a 
home of his own, brightly fur- 
nished and painted and surround- 
ed by flowers, with a lawn and 
Too often he lived in slums, 
either urban or rural; did not get 
enough wholesome food; did not 
get adequate medical and dental 
care; couldn't afford the simple 
luxuries he did enjoy, such as his 
cigarettes and an occasional 
movie 


trees 


Since he and his wife and 
children were ill-clothed, ill-fed, 
ill-housed, and often did without 
glasses and other professional 
services and prescriptions they 
needed, they were bound to lag 
behind in their contribution to the 
work of society The children 
would naturally throw themselves 
into their school work and play 
with less vim, and as a rule with 
less success. It was a vicious circle 
They would earn more money it 
they applied themselves better 
They would apply themselves 
better if they had the money to 
buy the food and other goods re 
quired to produce strong, capable 
bodies and minds 

This condition of our society 
may be graphically illustrated by 
a week-end mountain-climbing ex 
pedition. The members all start 
out together, but soon those that 
are in poor condition begin to 
suffer and lag behind. Those in 
good condition continue to enjoy 
themselves and forge ahead. While 
they all make some progress, per 
haps even get to the top, only 
those in good condition enjoy the 
experience; the others move for 
ward much more laboriously, may 
suffer sever after-effects, are much 
more prone to acc idents 

We must keep in mind these 
“facts of life’ about average in 
comes, lf We are to come to any 
valid conclusions about the place 
of savings programs in our eco 
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ve have seer 


From Snails Pace to High Gear 


his small 


! 


economy 


immarizec 


reasonable 
each penny 
health, ad 


occupled in 


or otherwise beneficial 


Savings to Bless, not Curse 


this 


and 


papel 


and another pape 


oans, really the tw 

in credit 

An\ separation mit 
lv, and should 


‘ ‘ 


t lead us to forget th 


ead Uu e one whel 
neentrating our attention on the 
Few families go through life 
loans as a part 

they 


interest 


ithe 
ithout using 
r savings 
borrow at a low 


program, need 
rate 

+t ahead, and as they repay 
heir loans building up 
their savings 
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rent needs, if that 


ne co iple and by the economy 

m the transactior 

1. The end purpose living is 

to earn money or to save money, 

fulfill a full measure of the 

individual, family, 
otfered by life. A 


pleasures and 


\ person or tamil) 
that 


current ine 


opportunities 
takes n and community 
ome well enriched by 


misfortune 
neither 
igs Can reasons mforts and achievements bevond 


rovide with each individ 
Most 


Vv ones, " a period mor 


bure eXistance 


familie most ial contributing his share to com 
wished ton 


progress to be 
Money should be used ais 


than an aid to achieve this goal.” 


their current e: men 
nothing more 


During that 


le Tol 
| Savings 
lhanks 

work 


is becoming a real 


economic a 
th t ») 24) re » + y _ . 
, ad their saving OVER t l li 1 that philosophy 
ir, will be small and th lee lh © oul 

will probably 


they wil 


it ) 
credit union 
it philosophy 


on, when ipon the world of today; 


¢] 
iIntiuence 


and will help make the world of to 
indeed to all 


able to build up their 
\ credit 


mace up 0 it 


nic *e 
anion hi morrow a_ blessing 


' ly < 
amily mankind 


) The financial soundness otf 
amily, like that 


vn not by its 


Credits Toward Success 


enter- 


business 


I debts, EVERY SUCCESSFUL business 
prise is founded upon the 
their 


thing; 


its tangible a rela spirit of 
desire to do a 
knowl 
edge of the business which enables 
them to do the right thing at the 
investment, if such pur third, the 
have the ignore the comments ot 


petitors to whom they never 


s debts the men and 


newly which creditable second, a 


married couple 
a washing machine with bor 
“1 money would seem to be mak 
time courage to 


Wise right 


meant that the wife their com 
the machine could 
merchandise; and fourth, 


cleverest thing in the 


sooner, The famil ell their 


probably be as yvreat « rrei the smartest, 
at the end of the vorld is old-fashioned 


val ies are gained by Rdward S Jordan 


vear, and other honesty 


inmeasurable 


100% Employee Membership Wins Dinner 


below 


HERE IS SOM} changing hands in the picture It began 


MONEY 
last Novembet f 


when Claude Cox offered the directors of the 
f they their 


Grigoleit 


Kmployees Credit Union a dinner i would increase relativels 


high percentage of members to 100 of all the 


picture Claude Cox 


plant employees. In the 
Ralph G 
Illinois Chapter of Credit | seems happy to deliver the check 
dinners, and Rudolph Pershina, James Armstrong, Howard Mansfield 
John Buckley of the Grigoleit Credit Union seem pleased 


below left), president of the Lony Central 


nions, 


ident) and 


it. They have all as members 


325 plant employees 





PUBLICITY PLAN 


For Illinois Credit Unions 


By LEMUEL E. MENNIS 


ch publicity 

inion movement 

The more the public learns about 

individual credit unions, the more 
the entire movement will profit 
( The following are suggest 

ed possibilities for publicity for 

ir credit’ union 
Each year early in January 
article about the 


the past veal 


business 
2. The plans for the Annual 
Meeting 
names of new directors 
or those re-elected 
rhe names of! offic ers ne wly 
elected or those re-elected 
Chapter activities, especial 
if any member of your cred 
1ion Is elected to an 
charge of any spec ial 
Attendance of your delegate 
others to the 





The Hamilton Municipal Employees’ Credit 


Lemuel E. Minnis i« the first vice president 
f the Illinois Credit Union League and 
treasurer of Union Teachers Credit Union of 
Chicago, Mlinois brary for interested members 


f the officers received copies of the books 


8 


7. Attendance of anyone from 

your credit union at the an- 

nual meeting of the Credit Un- 

ion National Association 

8. Any other interesting event 

which may occur 

D. Articles must include names 
and should be submitted to the 
newspapers in writing. You can 

tt be modest because you may 
ave to write the article about 
The large metropolitan 
papers will use very little of our 
material, but the papers in small 
er communities and the neigh 


yourselt 


borhood papers in Chicago will 

publish short credit union stor 
ies. The paper may rewrite the 
material or it may be printed as 
written.’ 

The suggestions for Illinois cred 
it union leaders apply to others in 
any community. Newspapers, both 
daily and weekly, will publish cred 
it union material. Last year, after | 
vas re-elected treasurer of my cred 
it union, I tried an experiment. | 
sent similar stories about my credit 
union covering such items as our 
assets, loan business for the year, 
and loan business since organiza- 
tion, to three different papers. | 
also mentioned that I had been re 
elected as treasurer. All three pa- 
pers published the article and in 
one | received headlines. Any credit 
inion member can do as well. Do 
vour share to obtain publicity for 


ir credit union and its members 


Union of Hamilton, Ontario was the first in 
Canada to purchase 25 sets of “Credit for the Millions” and “The Poor Man's Prayer’. Each 
and the remainder were placed in the credit union 
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Let's Get in Gear 


With G. I. 


SERVICE COMMITTEES 


HEN A MAN gets his induction 
, foot a lot of problems ap- 
pear at once—the adjustments for 
the family and getting personal af- 
fairs in order. From the experiences 
of others, what am I as a G. I. for- 
getting to take care of ? What are 
my legal privileges in the present 
mess of affairs? Where can I turn 
to for considerate and dependable 
counsel? 

There is a lot to be done and a 
short time to do it. Morale is not 
at its highest when you walk out 
into the unknown future of war 
from home. But it will be better 
if the inductee feels that he has 
left his personal affairs in good 
order; has not forgotten important 
Ine¢ xperienc e; 
and has had the benefit of the law, 
employer, union, and credit union 


affairs because of 


privileges 

Some corporations, unions, and 
service organizations are provid- 
ng valuable services to inductees 
In such cases credit unions might 
vell cooperate with them If no 
G. |. service committee exists in 


your group, then your credit union 
might well take the lead in form- 
ing one. 

Inductee Check List 

Men who go down the check list 
will save themselves money and 
troubles: 

Power of Attorneu: To handle 
vour affairs while you are away, 
you cought to give your wife, or 
yvour father, or your mother, a 
power of attorney (the local union 
veterans’ committee can lay in a 
supply of blank powers of attorney 
forms men can fill out) 

Papers: Get all the valuable pa- 
pers in one place—a safe deposit 
vault if they are that valuable, or 
at least get them together in a tin 
box which you can turn over to 
your wife (and go through the 
papers with her, so she knows 
what’s there) 

Wills: Prepare a will (maybe the 
credit union can arrange for this 
service. 

Debts: Make some _ provision 
about your debts while you are in 
service. An inductee may have one 


or more loans; or expenses in mov- 
ing or providing for his family be- 
fore entering the armed service 
The inductee will no doubt appre- 
ciate the interest of the credit 
union in these matters, and in 
some cases he will take a different 
attitude toward the use of his 
money while in service for his own 
best interests. 

Life Insurance: Get your life in 
surance in order. Be sure you 
have designated the beneficiaries 
you want today. Do you want the 
insurance paid lump sum or in in- 
stallments? Make arrangements 
to have your premiums paid. You 
may want to change your insur- 
ance by reducing the cost without 
reducing the coverage” 

Leases: If you are renting, make 
some arrangement about your 
lease, to continue it, or to get out 
of it. If you give proper notice, 
you have no liability under your 
lease after you enter service 

Fire Insurance: If you have fire 
and personal property insurance, 
make some arrangement about 
cancelling the policies if you don't 
need them any more, or to pay the 
premiums when the premiums 
come due. If you cancel, you are 
due a refund. 

Car: Transfer the title of your 
car to whoever is going to use your 
car. Same with your auto insur 
ance. If your wife is going to 
drive, and she is going to drive a 
lot less than you, chances are you 
can get a refund on your insurance 
And if you sell your car, you are 
entitled to a refund 

Address: Leave your’ address 
with someone besides your wife 


Your credit union is a good place 
to leave it, and be sure you keep 
vour credit union advised of your 
changes of address 


In the armed 
services put the credit union down 
as one of the places to be notified 

Valuables: Prepare a list of ev 
erything of value you own, includ 
ing all life insurance policies and 
all the benefits you are entitled to, 
and turn the list over to vour wife 
or father 

Instructions You ought to leave 
a list of instructions of all the 
things that have to be done with 
your wife or father: premiums to 
be paid, payments to be made, 
where to go in case this or that 
comes up 

Health Insurance: If vou are coy 
ered by a health insurance pro 
gram (Blue Cross or whatever 
see what can be done to continue 
‘overage for your wife and kids 
If you make the proper arrange 
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credit 
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at the hotel will 


staffed by 


tion 


1¢ convention 
BRITISH) COLUMBIA) CREDIT 
Summing ip, it appears that NIST 
1 S 
panel discussions and 


f person: 


interchange 
experiences 


ire preferred as progtam material All Income Levels Borrow 


necessary 


especially over ar il 
business ( n the other MET THE DIRECTOR 
and there v vi t apprecia of Household Finance (¢ 
the yveneral organizatio 1 He told 
running of the mvention 
With the aim in mind of 


iv an added quest 


I ompany 

me that when they 
anew market they blanket the 
provid y with direct mail. They find 
ion and answer correlation betwee! prote 
learing-house e delegate lons and the 


CUNA has already made 


another of the 


need for a loan 
plans seems that very income 
provincial ee money ie time 


DirecT MAIL Diary 


s for their 1951 conventior 


Miracle of CUNA A Hit; Free Copies Available 


vou re like most « is, Vou “talk credit union 


vnenever vou get 


a leading about credit 
works! might be vou 


iaintance, someone vou meet at the 


versation witl 
wind 
impressive bec klet about crec 


NA has such a booklet for vou. It’s 7 


inches) 2 a - book” 


ion movement 


} 
al 


page and 
it quickly and easi now credit 


ahead by working together 
Pictures Tell the Story 
vears ago with Raiffeiser arly beginnings il 
brought cred inions to North 
the movement w CUNA bevar 
» the present day. It took month 


Germany, 
America, 


and he 


‘ work, Phote 
UNA works and 
Supply. Picture 


does 


story 


vement 
a commemoration of 
NA videly nel 

Has Many Uses 


r selling lea 


establishi 
ement. Mar 


spaper edi 





What About [t? 


faswers te your credit union questions by Cuna assistant managing director 


BY C. F. EIKEL, JR. 





Down Payment Requirement 
(QUESTION From OHM 





if 














oe 


You are invited to submit your ques- 
tions on any credit union problems to 
this department. You are also wel- 
come to contribute your own ideas on 
the answers printed here. What's on 
vour mind? 


thell leals, % we permi 
refund them this amount 
ANSWER 
is perfectly legal to reimburse 
he members of the supervisory 
ommittee tor expenses thev incur 


in making an audit of the books of 


the credit il If they incur ex 
meals, this 
expense and cal 


ir miscellaneous 
ommittee men 


apply 


ttee Expense Fruitful Initiative 


“WHATEVER may be the 


immediate or far distant, 


FORNITA 


the probable or unforeseen 
consequences of the full de- 
velopment of credit unions, 
the nation can through 
them accumulate for the 
benefit of its citizens a 
treasury that will never be 
despoiled. It can build a 
true economic tortress 
which will give our young 
democracy the help re- 
required to develop its en- 
ergies, widen its activities, 
render fruitful. its initiative 
and coordinate its exist- 
ence.” Alpt onse Des] ir 


i, 
iinms 


bers cannot be paid as such. In 
other words, you can’t pay them 
simply for being members of the 
supervisory committee. You can, 
however, reimburse not only the 
supervisory committee, but the 
credit committee or any of the 
members of the board of directors 
for any expense they may incu 
in the performance of their duties 
for the credit union 


Transfer of Share Accounts 
QUESTION: (FROM BRITISH 
COLUMBIA 
One of our members put a prob 
lem before us: Six years ago, at the 
aye of 58, he deposited $1000 with 
us. He is now 64 vears of age. He 
asks us whether his account could 
be transferred to another credit 
inion without losing the benefit of 

his early deposit 

Our opinion is that if he trans 
fers his account now to another 
credit union, he would lose the ad 
vantage of his earlier deposit, as 
the other credit union could not 
possibly recognize his deposit made 
SIX Vears ago We therefore would 
like to advise him to leave his de 
posit with us, which in the mean 
time has grown to more than $1000 
and only transfer the amount over 
and above $1000 to the other credit 
inion where he could obtain addi 
ional insurance, having regard to 
his age for whatever monies he 
cares to deposit there 

Will vou kindly tell us your opin 
ion of this case 

ANSWER 

The Board of Directors of CUNA 

Mutual Insurance Society passed 


the followi yr motion some vears 


‘That rights of members be con 
tinued when funds insured unde 
the Life Savings plar are trans 
ferred from one credit union to an 
other using the plan.” 

The actual process of effecting 
i change of this type is as follows 
When «a member desires to transfer 
his shares from one credit union to 
another, he simply obtains a certi 
tied copy of his share record in the 
original credit union and presents 
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t new credit union for at- 
tachment to his new share record 


there. By this procedure he is as- 
sured that in the event of a claim 
the credit union filing the claim will 
be in possession of adequate records 
to allow us to make claim settle 
ment based on his original deposit 


War-Time Advertising 
QUESTION From ILLINOIS 
Before Korea and the new con 

sumer credit regulations, we could 
hardly keep enough cash on hand 
t our loan demand We were 
crying for more share deposits from 
our members 


© meet 


Now we are ayain building up a 
surplus of cash. We are wondering 
whether we should step-up our cam 
paign for more loans, or whethe1 
that would be unpatriotic in view 

our government's credit curtail 
What 
policy be in regard to encouraging 


ment program should out 
both credit union savings and credit 
union loans? 
ANSWER 

\s always, our general policy is 
to render maximum service to our 
members, within the framework of 
the charter and law under which 
we operate. Certainly we are not 
erving our members well unless we 
comply with the spirit as well as 
the letter of our government's reg 
ilation 


Equally certain, however, cred 


unions have an essential service 
to render during times of stress as 
vell as during more normal times 
We should miss no opportunity to 
call this essential service to the 
attention of those in our field of 
membership. This means we should 
at all times use our best skills to 
advertise the merits of credit union 
vice—which includes both regu 
savings and beneficial loans 
| hope World War II, and the 
need for cash in years that followed 
has convinced us all that 
our members 
ir share deposits 


may not be able to 


keep their money out in loans. And 


| know that unless we do continue 


vertise our loan service we 

fail in out 
render maximum service. Many who 
ire within the field of credit unior 
benefits and would borrow from us 
within the 
public interest as expressed in the 


or purposes entirely 


re gulations, vould be led to go else 
vhere. We we 
erest of our members by default 


uuld surrender the in 


‘ 


Information for Leaders 


QUESTION (FROM WEST VIRGINIA 


\ number of new officers were 
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responsibility to 


elected to serve our credit union 
during the coming year at the re 
cent annual meeting. Many of them 
are completely uninformed about 
credit union operation and develop- 
ment. Are there any publications 
available which would give them a 
rather complete background? 
ANSWER: 

This is a timely question and we 
are happy to be able to tell you that 
Harper and Brothers has _ just 
printed two new credit union books 
These books, in my opinion, fill a 
long felt need and they tell in a 
manner which invites reading, the 
exciting story of the development 
of credit unions and the philosophy 
vhich motivates the credit union 
idea. These books are available in 
public book stores at $2.50 per copy 
or $5.00 for the set. Through league 
supply departments or CUNA Sup 
ply Cooperative they may be had at 
$2.50 per copy or $4.50 for the set 
The books are titled, CREDIT FOR 
THE MILLIONS by Richard Giles, 
and THE POOR MAN’S PRAYER 
by Ceorge Boyle l believe vou 
credit union will find it a good in 
vestment to purchase several sets of 
these books to be circulated among 
the officers and committee mem 


bers 


Insurance Claim Collection 


QUESTION : (FROM WISCONSIN 

Recently one of our members 
died, At the time of his death he 
owed to the credit union about 
$5,000 on a real estate loan covered 
by CUNA Mutual Loan Protection 
insurance. We learned to our amaze- 
ment that his widow was contacted 
by a local firm offering to collect 
the insurance benefit for a sizeable 
percentage. We, of course, advised 
her immediately upon learning this 
that it was not necessary. We 
thought vou would be interested in 
knowing this. It is the first time 
ve have heard of anything like it 

ANSWER 

It is the first time I have heard 
of a case like this 
not unusual for 


However, it is 
some persons ot 
questionable ethics to attempt to 
persuade people that they can aid 
them in collecting from insurance 
companies 

It is not necessary fe an indi 
vidual policyholder, for a credit 
union or for a credit union membet 
to employ anyone or any organiza 
tion to aid them in collecting a 
benefit under CUNA Mutual Loan 
Protection, Life Savings, or Indi 
vidual Life insurance. It would be 
an unnecessary waste of the bene 
fits of the contracts and there would 
be no service performed by this in 


dividual which the credit unions, 
their leagues, and the national as 
sociation, could not do more effec- 
tively. I am happy you learned of 
this attempt to exploit this widow 
and that vou took the steps to pre 
ent it. 


4 


Willard R. Johnson 
New CUNA Fieid Representative 


WILLARD JOHNSON has been select 
ed as the new CUNA Field Repr 
sentative to reside in the Easter: 
District. His headquarters will be 
$24 South 4th Millville 
New Jersey 

When the Armstrong Employees 
Federal Credit Union was 
in 1939, Mr 
it and became a member, taking 
About a 
vear later he became the treasurer 


street 


tormed 
Johnson heard about 


the account number 40 


and has served in that position up 
to now 

Credit union work is a famil 
proposition to. the 
Laura is well acquaint 
ed with credit union bookkeeping 
For vear she has attended the 
chapter and league meetings wit! 
Mr. Johnson. This year Laura 
the secretaryv-treasure of the 
South Jersey ( hapter o redit 
I nions The Johnsons’ 


Johnsons 
his wife 


a son named James, who 
old 

Mr Jol nson is a mold maker n 
the vlass industry by trade He 
has worked for the same concern 
and trade since graduating from 
the Millville High School in 1933 
\s a hobby, Mr Johnson. take 
yreat interest in sports. He is a 
member of the umpires associa 
tion, and for many vears has of 
ficiated for baseball, basketball 
and football yames 











Membership Growth 256 


1 
( 


5 tne 

in the Credit 
ing thoroughl 
myself, my first New 
thon Was as stated it 


paragraph of this memo 
oping | can do much 


sI1ness bem 
al, We have pur 


ame and amount 


Credit Union Radio Script 


Use 12 15 50 Stat 


CALW Wind WDET-FA 
‘ ¢:15 P. M 
an Credit Un 


From An Out-of-Town Member 


Teachers Credit 


vas nothing 
da handful 
te 


ided trv to 


chers, 


for 
SPRUCE-UP 
CASH 


save and borrow 
et your 
CREDIT UNION 


To buy bre 

To poy medica! bills 

To buy auto 

To poy vocation eapense 
To poy off piled up bills 

To mmprove house 

To take advantage of borgaims 
To poy insurance premiums 
To send child to college 

To get cash discounts 

To buy furniture 


1O Man! TOUR Piams (COME TRUE 


save and borrow at 
your CREDIT UNION 


APRIL POSTER 


ruce-up time 


MARCH POSTER 
Year-Round Poster 
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Se ee Idea Exchange Se ee ee eae ee ee 


and, if the Cartoon Contribution 
artoon below is from THE OREGONIAN MASTHEAD. an em 
same tinan 


Oy paper te yonian emplovees of Portland, Oreyor The credit 
omy president 


ipport vhict 


else 
oardman wri credit union copy and draws cat 
promote the credit unio “The Way | See It” column for his 


RUBY / 1-1 THINK AT YOuR 
I'M GOIN’ TO BE ara 
& 


SAVE 


REGULARLY 


A 
GOooD 
DEAL 
© lh 
BC eeD 


— 
CREDIT UNION BAY Bowduse 
ts Ruby Ross, the gal with membersh p records and 


three percent ts big checkbook, but Oregonien Employes’ Credit Union has the real Ruby Ross 
who is expert teller of our credit union 








oniv a tra 


one credit 
if course, exis 
established, 


1 addressed to 


CREDIT UNIONS 


IF YOU NEED MONEY or want to start a SAVINGS ACCOUNT, 
find your Department in the list below and call your Credit Union. 


CIVIC CENTER EMPLOYEES, Sta. 4283 COURTS AND RECORDS 
VAndyke 8489 FEDERAL CREDIT UNION, Sta. 3483 


ross, Asst. Tre or, 1100 Law d 
J. R. Dinwiddie, Treasurer, 751 So. Fiqueroa Street Sree sessurer, 1100 Low Building 


trar of ' R 


Say _ COUNTY F. GA EMPLOV ESS, Base 3617 


44 Huttman Treasurer ring Street 


A nm COUNTY EMPLOYEES No. 11, Sta. 3424 
It ts our responsibility Sarita: Rann came, 508 tau Seeing 
RANCHO FEDERAL—LO. 6-2141; TO. 22135 ' ' 
to be successful under hoc dae tee, ae ee - 


FISCAL. EMPLOYEES, Sta. 3523 
Phyllis B Le 


conditions as we find CHARITIES CREDIT UNION, RI. 7-748! tt, Ass't Treasurer, 243 


Socetiy nephone Tre Washington Bivd 


them. 
LONG BEACH GEN’L HOSPITAL EMPLOYEES 
Patricia Brown, Treasurer GENERAL HOSPITAL, Sta. 621-208 
Nore ve Rosencrantz, Ass‘t Treasurer, General Hosp 
HARBOR GENERAL HOSPITAL EMPLOYEES ne stchangelentagee 
Torrance 2381 SURVEY.2R'S EMPLOYEES, Sta. 2462 
A rsch 


L. Friedman, Treasurer, Torrance, Calif Treasurer, 827 County Engineer Bidg 


HELP AND SAVE 


The above cooperative ad was carried in the o Angeles ounty employees monthly magazine 
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SOE OOO EL O LEE LEE ELLE ELLE L MLL idea Exchange SPF FF FEE EEE EE EL EEE OOOO OO OOP OPO e 


See Your Credit Union First 


Can You Convince Yourself 


ND MEMBFI 


The above bulletin was prepared by Rev. Theodore Shoemaker, one of the direc 
tors of the Ohio Methodist Conference Credit Union, which serves Methodist 
pasters of Ohio 


the eventual payment 
debtedness to this credit union 
When granted you will have no 
irther payments to make and 
ir credit union will again have 
lemonstrate luman and un 
rstanding manner of operation 
for credit needs. We, in the Mon- 
terevy County Veterans Credit 
firmly believe we can give 
‘r service to a veteran's 
vivors than to leave them debt 
far as our obligations 
concerned 
vou will comply with these 
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wre 
ore rrr or rrr rrr rr rrr rrr rrr rrrrrrrer idea Exchange errr rrr wer rrr error rr rr rr rrr 


requests at an early date we shall 
be pleased to return to you the 
passbook marked “Paid”, as soon 
as we from CUNA 
Mutual 

Again accept our sincere regrets 
and our confidence in your 
ability to make the necessary ad- 

istments now facing you, for a 
good and full life.—John J. Mueller, 
President, Monterey County Veter- 


ans Credit Union, Salinas, 


recelve it 


also 


Califor 


nia 


Another Service 


Your credit union has a full car 
insurance program. When your pol- 
icy comes due the next time it will 
pay you to compare the advantages 

CREDIT UNION NEWS, 
if Illinois Employees’ 


Unive rsity 
Credit Union 


Like To Join? 
person regularly employed 
or a pensioner of The Bell Tele- 
phone Co. of Canada residing or 
working in the Toronto area may 
apply for membership in the credit 
This may be done the first 
day of his or her employment or 
future date when he or she 
decides to save part of his or her 
the their 
families residing with 
RELAY, Tor- 
Credit 


Any 


inion 
at any 
earnings, members of 
immediate 


them also 


mto 


may join. 


Telephone Employees 
lU'nion, Toronto, Ontario 


The Cost Is High 


W hen you need money badly, how 
worth to 
desire for 
otten 


much is it to get it” 


vou 
and need for 


directly 


Peoples 
money 1s 


or them 


responsible 


becoming entangled with 


loan sharks and various other high- 
rate money 


lenders. Many of out 


fellows receive advertisements that 


they can borrow $50. to $500. on 
their signature by mail, no red tape 
But in filling out the application 
vou list references furnish 
a complete financial history dating 


Their 


follows 


and 


back to your first job sched- 


ile of repayment is as 


Cash 12 15 Is 


You Get Payments Payment. Payment. 


0.04 


If a borrower wants $300 for 12 
months his payments are 29.94 x 12 
This equals 9.28 he will pay back 
loan of $300. The 
This same loan at the credit 


on a cost 1s 


$59.28 
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union rate of 1% per month would 
cost only $19.50 or $39.78 cheaper 
the credit union way. The credit 
union keeps you covered by CUNA 
\A LOAN PROTECTION INSUR- 
ANCE without extra you 

CREDIT UNION BULLETIN, Dan- 

lle Postal Credit Union, Danville, 


Virginia 


cost to 


Wise Men Say 


@ The success of democratic insti- 
tutions lies in the the 
reason as opposed to 
the tyranny of force.--Charles Ev- 
ans Hughes 


success of 


processes ol 


PATTERNED 
- YOUR JACL 


Family Finance Problems ? 


A Grateful Member 


A Plan Of Action 


Write 


JACL 


@ Ignorance is the true original 
sin. Men are bankrupt morally be 
they do not know the gold 
mine that is in them.—-Brierly 

@ Is 
perience ot 


passing on? 


cause 


and ex- 
worth 


understanding 
credit unions 


your 


conflict, 
business, 


must 
labor 


@ Cooperation, not 
government, 
and agriculture in their service to 
our people.—Lewis H. 
Johns-Mansville Corporation 
@ If “necessity is the 
invention” then certainly 
tion is the father NASHUA 
ANGLE. 


guide 


Brown, 


mother ot 
imagina 
TRI 


FOR SECURITY 
CREDIT UNION - 


CREDIT UNION 


EDUCATIONAL COMMITTEE 


413 Beason Bidg 


The JACI 


Credit Union serves members of the Japanese 


Salt Lake City, Utah 


American Citizens League 





Low January Total 


aed 


Severe Blow to Organizational Goal 


By W. B. Tenney 


) ( 





CENTRAL DISTRICT 
Quota (irgan 


ized 


WESTERN DISTRICT 


SOUTHERN DISTRICT 





EASTERN DISTRICT 
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CANADIAN DISTRICT 


NORTHEASTERN DISTRICT 


MIDWESTERN DISTRICT 


tandings 
Jar mary 
National Director Honor Roll 


et ere Ma 


Hono 


il 
tron 
Hlowin 
MW) Is 

vho organ 


credit 


e. In addit 


varded to 


Vint 


eact 


\ni 


March 


irded 


ir 
i! 


bon, 


©} 


l 


February 


izes th 


conte 


Orvatr 


rignt 


try, ask for 
yanizers’ 


help in 


organized since 


Orpvranizatlol 


that 


Soon alter the 


f each credit 
letter 


inion, 
to Mr. Doig 
before March 31, 
Doig a complete list of all cred 
i have organized within 


report 
( DY 


send 


inions vo 

mtest period 
When writing to advise your en 
Volunteer Or 


the tree 


Kit of useful material to 


vour efforts 


(Is Our Service 100% —Cont.) 
the 


inion members at lowest pos 
rates 
should be 


that 


these 


told 
they 


ir members 
t these services 


themselves ot! 


an avail ad 
auntayges as credit union members 
thinking and action with 

live will bring the day 
millions 

that 
rhe need 
meet the 
DIGEST 


progran 


when many more 


the 


Will Nave services only 


credit un can prive 
must 


UNION 


s there a we 
challenge CREDIT 
A Trusting Lender 
a New York business 


vears ago made $25, 


IRVING GEIST 
who 


{ 
Vet 


man 


000 available for emergency loans 


the 


Sou 


to GI’s studying in city, re 
that all but had 

back, giving him “the greatest 
thrill” of his fund 
turned ove halt 


loans 


ealed been 


life. The entire 
eighteen and a 
providing $462,500 in 
short of 
subsistence checks 
“It tops all 


experiences | have 


times, 


GI students who were 


thei 
arriving 


cash when 


were late in 
the rewarding 
working with veterans,” 


‘| think thi 


rv ott veal 


ever had in 


is the yreat 
NEWSWEEK 


(,eist said 
GI ste 


MAGAZINI 


192 








Prepared by 
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Bureau « 


abor 


Statistics 








Before and After Experience 


office girl as run 
ie, where uu will 
coming 
apply 
vn fron to any « nio l uu Want 
In Ruby 


who is sharp 


SP? OO OOO 


competent 


Ton 
including the 
ar we expect 
weather permit 

the meeting : 
through in an 


“Young 


put on an hour's 


Oregonian” 


ve serve re 
sandwiches 
tound 

I vou 
irnish 
and then 
and, oft 
dividend, 


e annual 





man, Presi 

* Employes’ 
Portland 

muse! queaten 

ancaes, 8 © 


Caen, 
_SNION > 
“4 we ny 3) 


on) 





membership 
Oo another 
meeting So 


THE credit union bank amendment 


a calendar banks el hi away with 


ided any 
member ‘ ‘ a membership 
meeting signatures of ten 


members I Mr. Editor, would 


ve the k-horses’ the worry ot 





reaching a quorum to transact a 
business meeting.”—Bill Board- 
man 

May 1947—‘“I'm the guy who 
wrote last vear ‘Let's Do Away 
With Annual Meetings’ remem 
ber Well, I'm still of that mind 
after working like the devil for 
, Saving P-L-E A-S-E 
and off ny to pay their cartfare 
to come back to the and at 


tend I aunnui meeting Bill 


aays appealin 


hoardmat 

lt re is f hig at 
fendane . } thout more 
hande 


tendan 


Service Is Important 
FROM: CUNA ORGANIZATION & ED 
CATION NEWS 

Many three 


vears We have heard or read about 


times in the past 


credit unions reducing their inte 
est rate on loans to encourage a 
larger volume of loan business. We 
have opposed such reductions be- 
cause we are convinced they will 
not achieve the objective. The an- 
nual report of the supervisor of 
credit unions in Saskatchewan lends 
some indication that our opinion 
may be correct. Of the 216 credit 
nions operating there at the end 
1948, only 10 reported using the 
per month on unpaid balances 

rhe rest use various rates go- 

as low as 5 per annum. In 
spite of this wide-spread use of low- 
er rates, the combined outstanding 
million 


loan balance was only $4. 


For Sale 

National Cash Credit Union 
Bookkeeping Machine. This is a 
Model 2000 machine used less 
than two years. Excellent for 
Credit Unions having many win- 
dow transactions. For sale by 
Credit Union using payroll de- 
ductions. For additional infor- 
mation, contact Paul R. Lang- 
don, Battelle Memorial Institute, 
505 King Avenue, Columbus 1, 
Ohio 





COVER PICTURE 


The Nash Employees Credit Union of 
Kenosha, Wisconsin account for more 
than one million dollars of their sav 
ngs in this office. This is one of 24 
redit unions in Kenosha serving 10 
000 members which is about 20°, of 
the population. Arthur J. Jost Jr., the 
treasurer s talking on the phone 
Grace Kanehl is sitting; and Betty 
O'Hara standing (Picture and re 
port from the Cooperative News 
Service) 
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of the $8.3 million total assets. Re 
liable estimates, based on available 
information, indicate that the na 
tion-wide average loan-asset ratic 
was much higher at that time 


Claim Paid for Werthy Family 


To: CUNA CANADIAN OFFIC! 

In behalf of the family and our 
officers, I would like to thank you 
for your efforts in securing the 
claim in the amount of $1300 for 
our member 

Mr has seven 
children and this was a most heart 
ening experience, as an officer in 
our credit union, to be able to pre 
sent a paid claim to such 
family 

Since the loan made by the credit 
inion to the member was for a 
very provident purpose, for install- 
ing a furnace and bath room, it adds 
to the real meaning of the service 
that CUNA stands for James M 
Brunning, Treasurer-Manager, St 
Joseph's Parish Credit 
Union Limited, Chippawa, Ontario 


a worthy 


Snyder 


Values His Credit Union 


lo CUNA CREDIT UNION 
Permit me to again assure you 
my appreciation of the loan 
vhich | recently completed. You 
can never know just how much ben- 
efit this was to my family and a real 
“bridge” across a difficult chasm at 
the time 
My active promulgation of the 
redit union for close on to 20 years, 
from a local officer to the National 
of much inspi 
ration, hard work and | know of 
invaluable service to 


Board, has been one 


yreat num 
ders of people 

To have now been one of the re 
ipients of real help in my own 
right. gives me more vrateful zeal 

How can | better prove my ap 
preciation beyond continued active 
inion? Are 
iring as many 
members at large as possible? May 


relationship with vou 
vou Interested in sé 


something else | can de 
1 Satisfied Membe 


pe t her eis 


POP Letters 


FROM: PORTLAND, OREGON 

Our Board of Directors 
the P.O.P. program should be sup 
ported whether we have a Credit 
Union Day dinner or not, and they 
have instructed me to send you ou! 
heck for $10 to be invested in the 
P.O.P. program 

With best wishes tor the success 
of the P.O.P. program, | am, 

Waune S. Steward 


teel that 


Secretaru 
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Treasurer, Portland Postal Employ 
ex Credit Union 


FROM: SOUTH BosTON 
SETTS 

We are sending herewith the 
check for $10 for the POP pro- 
yram 

We are not a very large outfit but 
are glad to be able to do our share 

We wish you the very best of luck 
in your efforts to make credit un- 
ons better known and appreciated 

Josephine E. Murphy, Treasurer 
Harhor Village Credit Union 


MASSACHI 


FROM: NEWARK, NEW JERSEY 

Enclosed herewith is a check in 
the amount of ten dollars which | 
have been instructed by our board 
of directors to invest in the POP 
Program of the National Associa- 
tion 

Trusting that this small amount 
when added to the investments of 
many other credit unions will pro 


vide the funds necessary to carry 


on this worthy endeavor.—./osep/ 
i. Flannery, Treasurer, Newark 
Firemen Federal Credit Union 
FROM: IRON MOUNTAIN, UTAH 

Attached please find check for ten 
dollars to help sponsor the POP 
program.—A. Peters, Secretary 
Treasurer, Columbia Iron Mine En 
ployees Credit Union 


Dollars That Count 


Planning an investment pro- 
gram is like planning a trip 
by auto. You must know 
where you are going, how 
you are going, when you 
want to get there, what 
routes you must follow to 
reach your objective, what 
dangers you must avoid and 
what guideposts to follow. 

Danily Rell 


Absorbing reading 


ai tyem ele) .4 
MANS 
PRAYER 


By George Boyle 


helpful reading, 


essential reading 


for every credit union director and com- 


mittee member — for every credit union 


The Story o 


member — for everyone interested in 


CREDIT 


making money a better servant of the 


fi 
MILLIONS 


OF 


people. 


{oe Buy them together — they belong to- 


gether — for $4.50. You save 50c. 


Order from your league supply department or 


Cuna Supply Cooperative 
Madison 1, Wisconsin; in Canada, Hamilton, Ontario 


Owned and operated by credit unions through their leagues. 
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Founders Club 
New Members 


ir last report the tollow 


members have been admit 
he Founders Club 


Lincines f Urbana 


vees Credit Union. U1 


ernment Em 


Employees Federal Credit Unior 
Lakeland, Florida 

Vr. W. B. Lloyd, Gulf Theatres 
Federal Credit Union, Tampa, Flo 
ida 

Mr. Al Weess, Miami Paramount 
Federal Credit Union, Miami, Flor 
ida 

Ur. C. H. Bardwe Imperial Oil 
Employees Credit Unior 
(Ontarn 

Vr. Howard Walker, \mperial Oil 
Employees Credit Unior 
Ontario 

Wi Jame VveOW Toronto 
Municipal Employees Credit Unior 
Toronto, Ontario 

Vr. E. O. Feass, Shenango Pot 

v Employees Federal Credit Un 
ion, New Castle, Pennsylvania 

Vr. ¢ 1. Winsor, Clark County 
Federal Emplovees Credit Union 
Washington 


Sarnia 


Sarnia 


Vancouver 


How to Live Happily 
DOWN IN THE DUMPS? Too low 
sink further Then you can't de 
much of anything but rise. And if 
t's a case of C.D.T Cares, Diffi 
ilties and Troubles--we have a 
ittle booklet which may help you 

‘How to Live a Hundred Yea 

Happily” is by a country doc 
tor who felt for a long time that too 
often people are more miserable 
than they should be. So he thought 
about all of the things that cause 
(.D.T.. and he found that a good 

se of humor and the right kind 

philosophy can work wonders as 
ure 

This man is Dr. John A. Schind 

and he first talked about happi 

s toa Farm and Home Week au 

University of Wis 

is broad: na 

many people vrote in tor copies 

ns vere mace Ther 

3o 6prepared—and 

surance Society 

them available at 

inion members 
Int ne 


NA Mutual Insurance 


Coming Events 


the lexas Credit Unior 
innual meeting, Gunter Ho 

San Antonio 
Vare/ aD 
Unior annual 
Hartford Club, Hartford, Connecti 


Texas 


Connecticu ( redit 


I eaupue 


1 
Vare/ 16-17 
Union League annual meeting, Hen 
Clay Hotel, Ashland, Kentucky 
Vareh 16-17-1 
Credit Ur 
y. H 


Kentucky Credit 


meeting, 


March 17—District of Columbia 
Credit Union League annual meet 
ing, Hotel 2400, Washington, D. ¢ 

March 23-24—Oregon Credit Un 
ion League, annual meeting, Ben 
son Hotel, Portland, Oregon 

March 30-April  1-—-Nebraska 
Credit Union League annual meet 
ing, Fontenelle Hotel, Omaha, Ne 
braska 

April 6-7--Ontario Credit Union 
League annual meeting, Roval York 
Hotel, Toronto, Ontario 

April 12-13-14 
Credit Union League annual meet 
ing, Benjamin Franklin Hotel, Phil 
idelphia, Pennsylvania 

Lp 13-14—-Illinois Credit Un 
ion League annual meeting, Hotel 
Sherman, Chicago, Illinois 

Apri] 13-14——Colorado Credit Un 
ion League annual meeting, Hotel 
Whitman, Pueblo, Colorado 

April 13-14—Michigan Credit 
Union League annual meeting, Ma 
sonic Temple, Detroit, Michigan 

April 13-14-15 Credit 
Union League annual meeting, Dale 
Hotel, Coffeyville, Kansas 

April 21-—North Carolina Credit 
Union League annual meeting, 
O'Henry Hotel, Greensboro, Nortt 
Carolina 

April 21—Quebec Credit Unio 
League annual meeting, Cercle Uni 
versitaire, Montreal, Quebec 

April 20-21—-Minnesota League 
if Credit Unions annual meeting, 
Hotel Duluth, Duluth, Minnesota 

ipri] 20-21--Ohio Credit Unio 

eague annual meeting, Commodore 
Perry Hotel, Toledo, Ohio 

April 20-21—Indiana Credit Un 
on League annual meeting, Clay 
pool Hotel Indiana 

20-21—Virginia Credit Un 
‘ annual meeting, Hotel 
Patrick Henry, Roanoke, Virginia 


Pennsvivania 


Kansas 


Indianapolis, 


Vay 25-26-27 lowa Credit Un 
| meeting, Hotel 
Saverv, Des Moines. lowa 


on League annua 


} 
) x4 


Alberta Credit Unior 
League annual meeting, Palliser 
Hotel, Calgary, Alberta 
15-16-—-Washington Credit 
nion League annual meeting, Dav 
enport Hotel, Spokane, Washington 
lune 15-16-17-—-New York Credit 
Union League annual meeting, Lau 
rels Country Club, Monticello, New 
York 
Tune 20-21-22-23-—British Colum- 
bia Credit Union League annual 
meeting, Hotel Georgia, Vancou 
ver, British Columbia 
July 3-4—Saskatchewan Credit 
Union League annual meeting, Sas 
katchewan Hotel, Regina, Saskatch 
ewan 


The Credit Union Bridge 

















Who is Concerned ABOUT YOU? 


JOHN THOUGHT HE WAS PROTECTED. Yes! He bought a used car. The 
salesman arranged to finance and insure. When the arrangements were finally completed, John 


drove off feeling that everything was as fine as apple pie. 


A couple of months later John was watching a new house go up where he stopped to turn 
on a narrow thoroughfare. As he turned onto the street . . . here was a car he could not avoid. 
Yes! There was a panel truck parked to the right of the corner, and between the glance at the 
house on the left, John missed seeing the on-coming car, which bounced over the curb into a 
telephone pole. The cars were damaged, the little girl om the way to school had broken her nose 


—John was unhappy, but said to himself, “Lucky I’m insured.” 


John phoned the used car lot to find who insured the car . . . then the insurance agent. . . 
just a minute . . . did he have a fire? Or had anyone stolen part of the car? .. . “Well, that’s 
all the the protection you have.” Without liability insurance coverage John would have to put 


up a $400 bond. 


At the credit union office John told his story when he asked for the $400. After the be 
wildered John told about his conversation with the insurance agent, the credit union manager 
described the difference between fire and theft, comprehensive, liability, and collision and the 


protection each type of coverage offered. 


John left the credit union office knowing more about automobile insurance, but also pinch 
ing his leg through his pants pocket for not coming to the credit union office to finance his car 


in the first place. 


Offer the CUNA Automobile Insurance Program 
For Dependable and Complete Service 


For further information write Cuna or 


our Credit Union Insurance Department. 























Employers Mutual Liability Insurance Company of Wisconsin 


Home Office: Wausau, Wisconsin 


Credit Union Insurance Department: Wausau. Wisconsin 


March, 1951 





They didn’t sell us — 
CUNA Mutual helped us buy! 


\\ tke 1 


o deal with CUNA Mutual 
Ni Ait 


man high pressured us int 
buying a certain kind of policy 


We wrote our own credit union 


mmsurance company and 
they sent us full information 
about all their policies 
and their premium rate 
They gi us the facts abo 
in 
so we could judge 
vhat w our best 
They analyzed the 
of our tamil 
helpful advice 

left us alone 


ind I thought we 


up our own minds 
t the kind of insurance 

wanted ata big savur 
uu see, CUNA Mutual 


Trini 


RO PROTEC ween ares 


NHR Veer eevee aes 





CUNA MUTUAL INSURANCE SOCIETY 
MADISON WISCONSIN 





